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ARTICLE I 

RECOGNITION 

2021-2026 Johnson County SEATS 

The Employer recognizes the Union as sole and exclusive 
bargaining representative for these employees of the Johnson 
County Specialized Elderly and Disabled Transportation System 
(SEATS): 

Drivers, maintenance person, dispatchers, 
dispatcher/schedulers and training/maintenance 
coordinator; excluding the Director, 
Assistant Director, Secretary and all others 
excluded by Section 20.4, I owa Code. 

ARTICLE 2 

INTENT AND PURPOSE 

The Employer, the Union, and the employees recognize and 

declare the necessity of providing the most efficient and 

highest quality services for the citizens and taxpayers of 

Johnson County. 

The Employer, the Union, and the employees further recognize 

and declare their mutual desire to promote harmonious and 

cooperative relationships among the parties covered by this 

agreement and to assure the effective and efficient operation 

of the Johnson County SEATS. 
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ARTICLE 3 

CONDITIONS OF EMPLOYMENT 

3.1 Development/Enforcement 

The County reserves the right to develop and enforce 

reasonable job-related conditions for hiring and 

continued employment. When such a condition of continued 

employment is possession of a valid Iowa driver's, 

chauffeur's or commercial driver's license, an employee 

is subject to suspension without pay, placement on 

unpaid leave of absence, or termination when: 

1. the employee's license, the possession of which is 

required by the County as a condition of employment, 

is cancelled, denied, suspended, revoked, or barred; 

or 

2. the insurer providing applicable liability insurance 

to the County notifies the County that it deems the 

employee uninsured or uninsurable under the County's 

policy of insurance; or 

3. the County reasonably determines that the employee is 

uninsured or uninsurable under an applicable County 

liability insurance policy. 

3.2 Commercial driver's license 

Employees required to obtain a commercial driver's 

license as a condition for continued employment (as 

opposed to a condition for hiring) will be paid for four 

2 
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consecutive hours study time to prepare for the test, 

and for the time required to take the test once. Both 

the study time and the time to take the test must be 

scheduled by the director or designee. 
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7~W HOURS OF WORK 
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4.1 Work week 

A. The normal work week for full-time drivers, 

dispatchers and dispatcher/schedulers shall be fo ur 

10-hour days, or five 8-hour days, which may or may 

not be scheduled as consecutive. Full-time employees 

shall be defined as those who work an average per pay 

period of 40 hours per week. 

B. Part-time, casual and temporary employees shall be 

scheduled as needed. Part-time employees sha l l 

include those with regular positions who work an 

average per pay period of 20 or more hours per week 

but fewer than 40 hours per week. 

C. Casua l employees shall be de f ined as those employees 

who work an average per pay period of fewer than 20 

hours per week. 

D. Temporary employees shall be defined as those 

employees employed for four months or less in any one 

calendar year. 

E. Employees shall not be scheduled out of their 

classification more often than five pay periods in 

each 6-month period beginning with the pay period 

that starts nearest July 1 and January 1; however, 

hours spent in training by a casual employee or non­

driving hours are not counted in determining whether 

4 
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2021-2026 Johnson County SEATS 

that employee has worked out of the employee's 

classification. An employee who works out of 

classification more than three times according to 

this article will be paid in a lump sum double time 

for all hours actually worked outside of their 

classification in a pay period in addition to any 

overtime pay. 

F. Upward reclassification of employees shall be at the 

employer 1 s discretion. Reclassification to a reduced 

benefits or non-benefits classification, absent the 

reclassified employee's approval, may occur only 

after compliance with departmental layoff policies 

and procedures. 

G. On a quarterly basis, the Department shall post a 

list of regularly scheduled weekly (M-F) days off 

available for drivers and driver/dispatchers. This 

shall be one list determined by management. This 

list shall be offered for selection first by full­

time drivers and full-time driver/dispatchers by 

seniority. Once full-time drivers and full-time 

driver/dispatchers have selected, then the most 

senior 60% of the part-time drivers (rounded up to 

the nearest whole number of employees) shall select. 

The remainder of the part-time drivers and part-time 

driver/dispatchers shall select. The remainder of 

the part-time drivers and part-time 

5 
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2021-2026 Johnson County SEA TS 

driver/dispatchers, on a seniority basis, shall 

designate a preference for a weekly (M-F) day off. 

Other than the above, part-time drivers and part-time 

driver/dispatchers shall be scheduled as needed. 

Casual and temporary drivers and casual and temporary 

driver/dispatchers shall be scheduled as needed. 

Full-time employees shall be required to work on 

weekends only by mutual agreement. However, when a 

state of emergency is declared by the Board of 

Supervisors, all employees may be required to report 

for duty. 

4.2 Normal hours 

The normal hours of work each day sha ll be consecutive. 

4.3 Work schedule 

Work schedules for all full-time and p a rt-time employees 

will be posted at l east 14 calendar days in advance of 

the time t o be worked. 

4.4. Overtime 

A. Overtime shall be defined as all time in pay status 

in excess of 40 hours in any work week. 

B. Overtime shall be compensated at the rate of one and 

one-half (1 1/2) the employee's regular hourly rate 

of pay in cash or compensatory time. 

C. Overtime work shall be distributed equally, so far as 

feasible, to employees working within the same job 

classification. The distribution of overtime shall be 

6 
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2021-2026 Johnson County SEATS 

equalized over each 6-month period beginning with the 

effective date of this agreement. Overtime offered 

and not worked shall count toward equalization of 

overtime. 

D. All overtime work shall be determined and must be 

authorized by the employer. Initially, overtime will 

be offered for voluntary acceptance. If too few 

qualified employees are obtained for overtime under 

this procedure, the employer may assign overtime to 

full-time employees. 

E. Temporary work schedule changes shall not be made to 

avoid payment of overtime, unless the employee 

agrees. 

4.5 Out-of-classification work 

An employee assigned to perform work in a job 

classification with a higher wage rate shall receive the 

higher rate of pay based on the classification of the 

higher rated job for all hours he or she performs such 

work. However, an employee in training for a job 

classification with a higher wage rate shall not receive 

the higher rate of pay until the training is completed. 

This training period shall not exceed 60 consecutive 

calendar days. An employee is in training if the 

employee 1 s performance is being supervised by someone 

jointly assigned to perform the same work at the same 

work station, i.e. at the same desk, the same bus, etc. 

7 
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4.6 Negotiations 

l~ 
~ 
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Time spent in scheduled negotiations on a new contract 

by up to three union-selected members of the employee 

bargaining committee shall be compensable hours worked, 

subject to these conditions: 

1. "Negotiations" does not include: 

a. Meetings of employee bargaining committee 

members before or after scheduled negotiations. 

b. Fact-finding or arbitration. 

"Negotiations" does include caucuses during scheduled 

negotiations. 

2. Negotiations will be scheduled when most convenient 

to the parties. If a union-selected committee 

member's normal work schedule falls within scheduled 

negotiations, the employee will be compensated. Work 

schedules will not be adjusted solely to render 

compensable time that otherwise would have been non-

compensable. 

3. Each employee will be compensated for no more than 12 

hours spent in negotiations. 

4.7 Rest periods 

The Employer shall grant non-drivers, who are scheduled 

to work a minimum of an 8-hour day, a 15-minute paid 

break for each half shift worked. Each rest period will 

8 
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be scheduled as near to the middle of the first and 

second half of the shift as possible. 

The Employer shall grant drivers, who are scheduled to work 

a minimum of an 8-hour day, a 10-minute paid rest period as 

well as a 10-minute paid fuel/afternoon break, which will 

be scheduled during the shift. All Driver shifts longer 

than 4 hours but less than 8 will be assigned a 10-minute 

break. 

Rest periods may not be taken at the beginning or the end 

of the shift. It is hereby acknowledged that rest periods 

may not be available as scheduled due to the nature of the 

work, but they shall be provided on that shift as soon as 

reasonably possible thereafter. 

4.8 Meal periods 

The Employer shall grant non-drivers, who are scheduled to 

work a minimum of an 8-hour day, a paid 20-minute meal 

period. 

The Employer shall grant drivers, who are scheduled to work 

a minimum of an 8-hour day, a paid 30-minute meal period. 

On occasion, meal periods may not be available as scheduled 

due to the nature of the work. 
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ARTICLE 5 

SENIORITY 

5.1 Definition 

Seniority means an employee's length of continuous 

service with the Employer according to hours worked. 

Employees shall be added to the seniority list at their 

date of hire. 

5.2 Continuous service breaks 

An employee 1 s continuous service record shall be broken 

by voluntary resignation, retirement or discharge for 

just cause. There shall be no deduction from continuous 

service for any time lost which does not constitute a 

break in continuous service. 

5.3 Probation 

New employees shall remain on probation until they have 

actually worked 520 hours after their date of hire. 

5.4 Seniority lists 

Every quarter, or whenever an update is necessary 

because of a change in personnel, the Director shall 

post on the departmental bulletin board a seniority list 

showing the continuous service of each employee. 

10 
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ARTICLE 6 

WAGES/LONGEVITY 

6.1 Wage schedule 

Employees will be paid: 

2021-2026 Johnson County SEATS 
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A. In contract year 2021-22 according to the wage 

schedules in Appendix A attached to this contract; 

B. In contract year 2022-23 according to the wage 

schedules in Appendix B attached to this contract; 

C. In contract year 2023-24 according to the wage 

schedules in Appendix C attached to t his cont ract. 

D. In contract year 2024-25 according to the wage 

schedules in Appendix D attached to this contract; 

and 

E. In contract year 2025-26 according to the wage 

schedules in Appendix E attached to this contract. 

6.2 Longevity pay 

Employees who have worked the equivalent of at least 

five years based on 2080 hours equals one (1) year shall 

receive, in addition to wages, longevity pay as set 

forth in the Longevity List to be posted by the Employer 

annually November 1st, subject to these conditions: 

A. The employee shal l have worked the requisite number 

of years as of November 1 of the year in which 

longevity pay is due. 

B. Casual employees shall receive no longevity pay. 

11 
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B. Casual employees shall receive no longevity pay. 

C. Determination of an employee 1 s classification (full­

time, part-time or casual) shall be as of November 1 

of the year in which the longevity pay is due; 

however, the Director shall not change an employee's 

classification for purposes of avoiding payment of 

longevity pay. 

D. An employee who, during the 12 months prior to 

November 1, was not in pay status at least 1,040 

hours, shall not receive longevity pay. 

For purposes of this subsection, 11 pay status 11 

includes hours actually worked, vacation, sick leave, 

the personal day, hours for which the employee 

received holiday pay, and nothing else. 

E. Eligible employees shall receive longevity pay in a 

lump sum on the last payday in November, or in a lump 

sum upon termination from employment whichever is 

earlier. Payment of longevity pay shall be by check 

separate from the employee's regular paycheck. 

F. All full-time employees eligible for longevi ty pay as 

of July 1, 2008 shall continue to receive credit for 

years of service as in the past. Anyone not eligible 

to receive longevity pay as of July 1, 2008 will have 

their eligibility figured pursuant to Section 6.2. 

12 
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6.3 Trainer pay 

A driver selected by the employer to provide driver 

training to another employee will receive an additional 

75 cents per hour added to their regular wage rate for 

time spent in actual training. 

13 
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ARTICLE 7 FILED 
JOHNSON CO. IOWA 

HOLIDAYS 

7.1 Holidays recognized 

Holidays recognized shall be: 

New Year's Day 
Martin Luther King's Birthday 
President's Day 
Memorial Day 
Independence Day 
Labo r Day 

7.2 Holidays observed 

Veteran's Day 
Thanksgiving 

JUL 2 7 2021 

~ Ui 
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Friday After Thanksgiving 
Christmas 
Floating Christmas 

Ho liday 

Holidays will be observed on the dates set forth in 

Appendix G. Holiday premium pay for hours worked on a 

holiday will be paid only for hours worked on the date 

the holiday is observed. Holiday pay will be paid only 

for the date the holiday is observed. 

7.3 Holiday pay 

Eligibility. A full-time or part-time employee shall 

receive holiday pay if the employee did not have a n 

unexcused absence on t he employee 1 s last scheduled work 

day prior to the holiday or the employee's first 

scheduled work day after the holiday. 

For each holiday not worke d, an eligible full-time 

employee shall be paid the employee's regular rate of 

pay times the number of hours the employee would 

normally have been scheduled to work. An eligible p a rt­

time employee shall be paid the employee's regular rate 

of pay times the average number of hours the employee 

14 
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works per day calculated over the last five pay periods. 

If a part-time employee has worked fewer tha n five pay 

periods, then the employee shall be paid the employee's 

regular rate times the average number of hours the 

employee works per day calculated over the actual numbe r 

of pay periods the employee has worked. For purposes of 

these calculations, a pay period is ten days. 

When a holiday falls on an eligible employee 1 s regularly 

scheduled day off, the employee shall receive another 

paid day off at a time agreed to by the employee and the 

Director. 

Any full-time or part-time employee who works on a day 

observed as a hol iday shall be paid 1 1/2 times for the 

hours worked, at the employee's regular rate of pay. 

Additionally, the employee shall receive the employee's 

holiday pay. 

7.4 Personal day 

In addition to the holidays designated in Section 7. 1 , 

regular full-time employees shall receive two additional 

unscheduled holidays, or personal days, every January 1st 

which shall be scheduled at a time agreed to by the 

employee and Director. Part-time employees shall 

receive one personal day annually pursuant to the part­

time calculations as outlined in Section 7.3. 

15 
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ARTICLE 8 

SICK LEAVE 

8.1 Rate of accrual; procedure; exclusions 

Full-time and part-time employees are allowed sick leave 

with pay for absences due to illness or injury. Sick 

leave accrues for full-time employees at the rat e of 120 

hours per year t o a maximum of 960 and for part-time 

employees at the rate of 60 hours per year to a maximum 

of 480. Accumulated sick leave shall appear on 

employees' paychecks. 

Sick leave will not be paid in advance. If a holiday 

falls within the paid sick leave , that day will be 

counted as a holiday and not as a sick leave day. 

When an employee will be absent for r eason of illness or 

i njury, the department head must b e notified. The 

employee must inform the department head of the length 

of time the employee expects to be absent. If the 

employer requires a medical certificate of i llness or 

injury for any employee absent on sick l e ave for three 

consecutive working days or less, any uninsured cost of 

obtaining it shall be borne by the employer. Under these 

circumstances, the employer may select the physician to 

be consulted. For an illness or injury requiring an 

employee's abs ence on sick leave of more than three 

16 
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consecutive working days, the employee will provide a 

doctor 1 s certificate of the employee 1 s illness, injury 

or ability to return to work if requested by the 

employer. Doctor 1 s certificates, if required, will be 

requested by the employer at a time when verification 

can reasonably be obtained. 

Sick leave benefits are not paid for: 

1. More than half a day for a doctor or dentist 

appointment unless a doctor 1 s statement is provided; 

2. Illness or injury suffered and recovered from during 

a leave of absence except that if an employee is 

hospitalized while on paid vacation, and has accrued 

sick leave, the portion of the paid vacation spent in 

the hospital may be rescheduled upon satisfactory 

proof of the hospitalization being provided to the 

employer, and the hospitalization period shall be 

credited to sick leave. 

3. Illness or injury occurring after the employee has 

given notice of resignation unless physician 1 s 

verification of illness is provided. 

Leave for the purpose of giving birth, or for 

recovering from giving birth, will be treated in the 

same manner as other sick leave. 

17 
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8.2 Excessive use of sick leave 

Excessive use of sick leave is use of sick leave in 

excess of that accumulated by the employee. Excessive 

use of sick leave may be regarded as evidence that the 

employee's health is not suitable for employment by the 

County and may lead to dismissal. 

8.3 Misrepresentation in connection with sick leave 

privileges 

Misrepresentation in connection with s i ck leave 

privileges will result in denial of benefits and/or 

disciplinary action to be determined by the department 

head. The disciplinary action may include dismissal, 

other sections of this contract notwithstanding. 

The County reserves the right to withhold payment of 

sick leave benefits when there is a reasonable doubt 

concerning the validity of the illness. 

8.4 Paternity leave 

See "Family sick leave" 

8.5 Family sick leave 
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In the event of an illness in the immediate family of an 

employee, or in the event of a doctor or dental 

appointment not exceeding half a day for a member of the 

employee's immediate family, or when the employee is the 

nearest relative, the employee shall be allowed to use 

accumulated sick leave. Use of sick leave as family sick 

leave shall not exceed three days per occurrence of 

18 
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illness. In extraordinary circumstances the department 

head may authorize family sick leave longer than three 

days for one occurrence. Verification of the illness, 

if physician treated, or of the appointment, must be 

furnished by the employee upon request of the department 

head. Immediate family shall be defined as spouse, 

domestic partner, children, parent, parent-in-law, 

grandparent and/or other regular members of the 

immediate household. 

8.6 Conversion of sick leave to vacation 

8.7 

Full-time employees who have accumulated 720 hours of 

sick leave may convert each additionally accrued four 

hours sick leave to one hour of vacation. If an 

employee's accrued sick leave account thereafter is 

depleted below 720 hours, no conversion right exists 

until the account is rebuilt to 720 hours. Use of 

vacation accrued pursuant to this clause will be 

governed by rules of regular vacation. 

Co-Worker Aid Fund 

A. Purpose 
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An employee may voluntarily donate vacation to a co-

worker in the same bargaining unit whose sick leave is 

exhausted due to personal illness or an illness in the 

co-worker's immediate family. Donations of vacation may 

not be made for use by a co-worker for funerals or 

19 
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pallbearer service. Donations must come from vacation 

currently available for use by the employee. In any 

calendar year the maximum vacation an employee can 

donate to the Co-Worker Aid Fund is half the employee's 

annual vacation accrual. 

B. Procedure 

The procedure and conditions for such donations are: 

1. The co-worker must have been on leave due to 

personal illness or illness in the co-worker's 

immediate family at least two consecutive weeks and 

exhausted their own accrued sick leave. 

2. The co-worker must use the donated vacation within 

30 working days of the effective date of the 

donation. Thereafter, unless the co-worker's leave 

rr 

1; 
is extended beyond that 30 working day period, any 

unused portion of donated vacation will be returned 

to employees who donated in the reverse order in 

which it was donated with the most recent donation 

being first returned. 

,,~ 
~~B 

0 

3. Donated vacation will be accounted for by the hour, 

regardless of pay rates. Donated vacation will be 

paid at the wage rate of the employee who uses it. 

In no case shall a co-worker receive more in 

compensation than the co-worker would have earned 

while actively at work. 

20 
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4. The employee making the donation mus t noti f y the 

department head in writing specifying the co-wo rker, 

the amount of vacation to be donated, and the date 

and time of day of the donat i on. The donation is 

effective when the department head verifies the 

donation meet s the conditions of Article 8.7. The 

employee may not retract the donation. I f the 

department head determines that previous donations 

would provide the co-worker with enough compensated 

hours for the next 30 working days, then the 

department head shall not accept additional 

donations. The department head's determi nation as 

to whether the donation is accepted or effective may 

not be grieved. 

5. The Employer's obligation is limited t o account i ng 

for donated vacation of which the department head 

has written notice. Under no circumstances is the 

Employer required to solicit or encourage donations 

nor may any employees coerce or pressure other 

employees to donate vacation time. 

21 
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ARTICLE 9 

LEAVES OF ABSENCE 

9.1 Paid leaves 

A. Funeral leave 

2021-2026 Johnson County SEATS 
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In case of death of a spouse, domestic partner, or 

child of a full-time employee, absence with full pay 

up to 5 days may be authorized by the department 

head. In case of death of other immediate family of a 

full-time employee, absence with full pay up to 3 

days may be authorized by the department head. The 

immediate family shall include parents, sisters, 

brothers, step-parents, step-children, grandparents, 

grandchildren, parents-in-law, sisters- or brothers­

in-law, sons- or daughters-in-law, guardian, or other 

members of the immediate household. 

In case of the death of relatives not included in the 

immediate family, the Director may authorize use of 

vacation, compensatory time, or unpaid leave. 

In case an extended absence is required due to a 

death in the family, the Director may authorize use 

of vacation, compensatory time, or unpaid leave. 

In case of the death of a present or retired SEATS 

employee, one-half day of absence with pay may be 

authorized for employees for the purpose of attending 

the funeral. 
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Employees shall be granted a paid leave of absence 

any time they are required to report for jury duty or 

jury service. Employees shall return to the employer 

pay rece i ved as jurors, excluding mileage. Any 

employee summoned for jury duty, but not selected to 

serve on the jury, who is discharged by noon shall 

return to work if scheduled. 

C. Voting time 

The Director shall abide by state and federal law 

concerning release from work time for the purpose of 

exercising the right to vote. 

9.2 Unpaid leave 

A. Eligibility 

Non-probationary employees shall be eligible for 

unpaid leaves of absence. 

If an employee fails to return to work at the end of 

an unpaid leave of absence, or its extension, the 

employee shall be deemed to have voluntarily resigned 

or, if applicable, voluntarily retired on the last 

day of work prior to such leave. During an unpaid 

leave of absence for more than a month, the employee: 

1. must pay any insurance premiums falling due 

during any month the employee is not on the 

payroll if coverage is desired, and must make 

23 



2021-2026 Johnson County SEATS 

necessary arrangements with the County Auditor's 

office to provide such payments. 

2. shall not receive any other accruals or job 

benefits during the period of absence except 

seniority. 

3. shall not earn sick leave, vacation, or other 

forms of leave with pay. 

B. Reasonable purpose 

Unpaid leave of absence for a limited period shall be 

granted for any reasonable purpose which, in the 

judgment of the Director, fulfills one or more of the 

following criter ia: 

1. Requi red by law; 

2. Increases the employee 1 s ability to fulfill the 

employee 1 s job functions; 

3. Is likely to benefit residents of the County by 

increasing knowledge, skill, techniques, 

efficiency or ability within the department; 

4. Enhances the employee's health. 

Leaves shall be extended or renewed by the same 

criteria. Applications for leaves or extensions or 

renewals of leaves shall not be unreasonably denied 

by the Director and are subject to the grievance 

procedure. Under no circumstances may a leave of 

absence exceed one year. 
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9.3 Union business 

Employees elected to any Union office or s e lected by the 

Union to do work which takes them from their employment 

with the employer shall b e granted unpaid leave. The 

leave shall not exceed one year, but may b e renewed up 

to one more year. 

Request for leaves of absence for union business must be 

submitted in writing to the Director not less than one 

month before the time of the leave. The director shall 

respond to the request in writing not less than two 

weeks before the time of the leave. 

Union business leave applicat i ons or e xtensions or 

renewals shall not be unreasonably denied and are 

subject to the grievance procedure. 

9.4 Military service 

The Employer shall abide by federal and state law 

concerning leaves of absence for military purposes, 

including reserve training and active service. 
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10.1 Eligibility 

ARTICLE 10 

VACATION 

Every fulltime employee accrues vacation as follows: 

During the first year of employment through the fourth 

year. 

During the fifth through the ninth year. 

.Two weeks 

.Three weeks 

During the tenth through the nineteenth year.Four weeks 

During the twentieth or later years. . Five weeks 

Earned vacation will be prorated biweekly according to 

time worked. All paid leaves count as time worked. 

Accumulated vacation, not including the personal day or 

vacation converted from sick leave, shall appear on 

employees' paychecks. 

Part-time employees working 20 or more hours per week 

shall accrue vacation at half the rate provided herein 

for full-time employees. 

Vacation may accumulate up to twice the employee's 

annual accrual amount plus up to four and a half (4.5 

days) vacation accrued from sick leave conversion. 

Vacation accrual in excess of this amount shall be 

forfeited, and the employee shall accrue no additional 

vacation until the total accumulation is reduced below 

the maximum amount. 
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10.2 Vacation pay 

Vacation pay shall be the employee's regular pay for the 

day or week for which the employee would have been 

regularly scheduled to work. 

10.3 Choice of vacation period 

Vacations will be granted at the time requested by the 

employee. The Director may deny requests for vacation if 

the time requested is within the current posted 

schedule. When the department workload makes it 

necessary to limit the number of employees on vacation 

at the same time, and in the case of multip l e requests 

made on the same date for the same vacation period, 

priority will be determined by seniority. The Employer 

will provide a secure location for vacation requests to 

be placed. 

The employee will make a request up to six months, and 

at least three weeks in advance, of the first requested 

day of vacation. 

10.4 Holiday during vacation period 

If a holiday occurs during the calendar week in which an 

employee is on vacation, the employee's vacation period 

shall be extended by one additional worki ng day. 
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ARTICLE 11 

REPORTING TIME 

11.1 Minimum pay 

When an employee reports for a shift for which the 

employee is scheduled, but there is not sufficient work 

or the Employer has cancelled normal operations for that 

shift, the employee shall be paid for a minimum of two 

hours at the regular rate. 

11.2 Unscheduled work 

An employee is not obligated to work if not scheduled. 

11.3 Inclement weather 

When the department closes because of inclement weather 

scheduled employees shall receive two hours pay, except 

they need not report for their shifts to qualify for 

such pay. Employees who have less than two hours left to 

complete in a scheduled shift when the department closes 

because of inclement weather shall be paid for the 

balance of their scheduled shift. 
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ARTICLE 12 

DISCIPLINE AND DISCHARGE 

The Employer may reprimand (orally or in writing), suspend 

(with or without pay), demote, or discharge an employee or 

take other appropriate disciplinary action for just cause. A 

disciplined employee may grieve the disciplinary action, 

pursuant to the grievance procedure. 

The Employer will recognize the principle of progressive 

discipline where applicabl e. 

The Union shall receive written notice of any disciplinary 

action within 3 working days of the time such action is 

taken. 

A disciplinary action must be imposed no later than 14 

calendar days from the date the Employer first became aware 

of, or should have become aware of with the exercise of 

reasonable diligence, the cause for the action; but under no 

circumstances shall a disciplinary action be imposed after 6 

months from the date of occurrence. 

In imposing discipline, the Employer may take into account 

only similar prior infractions committed by the same employee 

within the last year in shaping discipl i ne appropriate to the 

seriousness or cumulative effect of the infraction. 
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GRIEVANCE PROCEDURE 

13.l Definition 
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A grievance shall be defined as a dispute or 

disagreement which may arise between the parties 

involving the application, meaning, or interpretatio n of 

this Agreement; and shall b e settled in accordance with 

the procedures outlined in this Article. 

13.2 Policy 

A. Employees are encouraged, but not required, t o 

discuss a problem or complaint with their immediate 

supervisor. 

B. All levels of supervisory personnel shall be directed 

to consider grievances and complaints as a first 

order of business. The maximum time limits set forth 

herein should not be used where there is an immediate 

safety hazard, or circumstances will permit a more 

prompt processing of the grievance. 

C. Any employee of the unit may file a grievance under 

this procedure without fear of j eopardizing the 

employee's position or opportunities for advancement 

or salary increase. This shall be published and made 

known to the employees. 

D. The grievant and the Union steward shall be allowe d 

to investigate, discuss and process a grievance for a 

reasonable time during regular working hours, 

rece iving their regular pay, upon receiving 

permission of the Director or his designee. Such 

permission shall not be unreasonably withheld, but 
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the Director or his designee shall be given 

sufficient notice to adjust work schedules if 

necessary. 

E. The employees involved in the investigation and 

processing of the grievance shall do so in such a 

manner that the normal operations of the department 

shall not be disrupted. 

F. An extension of the time limit specified in this 

Article may be made when mutually agreed upon in 

writing. 

G. By the mutual agreement of the parties, separate 

grievances may be consolidated. If practical, such 

consolidation will take place at Step 2 of the 

grievance procedure. 

13.3 Procedure 

A grievant has the right to be represented by the Union. 

However, if any employee chooses to invoke this 

grievance procedure without representation from the 

Union, the Union steward shall have the right to be 

present at each step, and no grievance settlement shall 

conflict with the terms of this agreement. 

All grievances must be presented promptly and no later 

than 14 calendar days from the date the grievant first 

became aware of, or should have become aware of with the 

exercise of reasonable diligence, the cause of such 

grievance; however, under no circumstances shall a 

grievance be considered timely after 6 months from the 

date of occurrence. 
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Step 1 

The grievant may, with Union representation if desired, 

file a grievance in writing to the Director containing 

the alleged contract violation and the requested remedy. 

Within 10 working days of the written grievance, the 

Director shall answer the grievance, in writing, to the 

grievant and the Union. 

Step 2 

If the grievant is not satisfied with the decision of 

the Director, the grievant may, with Union 

representation if desired, within 10 working days of the 

written notice of the Director, file an appeal in 

writing to the Board of Supervisors' designated 

representative. It shall contain all the pertinent 

matters which were brought forth in the first step. The 

Board 1 s designated representative shall meet with the 

grievant, and the Union representative if desired, 

within 10 working days of the receipt of the appeal, to 

discuss all pertinent matters. The Board 1 s designated 

representative's final decision on the grievance will be 

presented in writing to the grievant and the Union 

representative within 10 working days after the close of 

the meeting. 
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Step 3 

If the grievant is not satisfied with t he decision of 

the Board of Supervisors' designated r epresentat ive the 

grievant may, with Union representation if desired, 

within 10 working days of the written notice of the 

Board of Supervisors' designated representative , follow 

one, and only one, of the following procedures: 

a. Send a written notice to the Board of Supervisors' 

designated representative and follow the procedure in 

Section 13.4 (Arbitration) of this Article; 

b. File an appe al in writing to the Board of Supervisors 

which shall contain all pertinent matters which were 

brought forth in the first 3 steps. The Board of 

Supervisors shall set a hearing for its next regular 

meeting after r e ceipt of the writt e n notice of 

appeal. The Board of Supervisors' decision shall be 

pre sented in writing to the grievant, the Union, and 

the Director within 5 working days of the hearing. 

13.4 Arbitration 

er: 

~~~ 
~ 
>-

\,~ 

~y§ 

A. Selecting an arbitrator 

The arbitration proceeding shall be conducted by an 

arbitrator, to be selected by the Employer and the 

Union within 10 days after notice has been given. If 

the parties fail to select an arbitrator, the Public 

Employment Relations Board shall be requested by 

either or both parties to provide a panel of 5 
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arbitrators. Both the Employer and the Union shall 

have the right to strike 2 names from the panel. The 

party striking first shall be decided by the flip of 

a coin. The other party shall then strike one name. 

The process will be repeated and the remaining person 

shall be the arbitrator. 

B. Arbitrator 1 s decision 

The arbitrator 1 s decision shall be final and binding on 

the parties, and the arbitrator shall be requested to 

issue the decision within 30 days after conclusion of 

testimony and argument, unless the parties agre e to an 

extension. 

C. Arbitrator 1 s authority 

The arbitrator shall have no right to amend, modify, 

nullify, ignore, add to, or subtract from the provisions 

of this agreement. The a rbitrator shall consider and 

decide only the specific issue submitted in writing by 

the County and the Union and shall have no authority to 

decide any other issue not so submitted. The arbitrator 

shall be without power to make decisions contrary to, or 

inconsistent with, or modifying or varying in any way 

the application of l aws and rules and regulations having 

the force and effect of law. The arbitrator 1 s decision 

shall be based solely upon the arbitrator 1 s 

interpretation of the meaning or application of the 
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express terms of this agreement to the facts of the 

grievance. 

13.5 Grievance and arbitration hearings 

A. Manner of hearing 

tr: 

li 
All hearings shall be held in an informal manner . 

Witnesses may be called by either party and 

questioned by both parties. Documents and written 

statements which are material shall be considered~ 

but shall not be limited by rules of evidence. 

Advance notice 

\i r: 
~~g 

u 

B. 

The aggrieved employee and the steward shall be 

notified far enough in advance of any hearing so that 

they can make arrangements to attend the hearing. 

C. No employee may be coerced by a supervisor or 

director into not proceeding with a grievance or not 

appearing as a witness at a hearing. Interference in 

the employee's rights in this regard shall be 

considered basis for a grievance. 

D. Hearing on employer 1 s time 

All grievance hearings as set forth in Steps 1-4 

above shall be discussed on the employer's time. 

E. Arbitrator's expenses 

Expenses for the arbitrator 1 s services and the 

proceedings shall be borne equally by the parties. 

However , each party shall be responsible for 

compensating its own r epresentatives and witnesses. 
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If either party desires a verbatim record of the 

proceedings, it may cause such a record to be made, 

providing it pays for the record and makes copies 

available without charge to the other party and the 

arbitrator. 

13.6 Union steward 

A. One employee shall be selected steward by the Johnson 

County SEATS employees. The name of the steward shall 

be certified in writing to the Employer by the Union. 

B. If the steward is unable to perform the steward's 

duties, another employee in the bargaining unit may 

be designated as temporary steward. The name of the 

temporary steward shall be certified in writing to 

the employer by the steward. This section shall apply 

only if the steward is unable to function as steward 

due to illness or leave of absence. 

13.7 Limitations 

At any step, should the Employer fail to respond within 

the time limits, the grievance shall automatically be 

resolved by the grievant 1 s requested remedy. Should the 

employee fail to respond within the time limits, the 

grievance shall be considered withdrawn. 

All written grievances must be signed by the grievant, 

and must cite a specific section of this Agreement. 
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ARTICLE 14 

PERSONNEL TRANSACTIONS 

14.1 Information to outside parties 
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shall not be 

re l eased to an outside person or organization without 

the written approval of the employee unless required by 

law. 

14.2 Personnel file review 

The contents of an employee's personnel file are open 

for viewing only by the employee, the employee's 

supervisor and department head, unless the employee puts 

the file at issue in the grievance procedure, in which 

case all relevant items shall be available as necessary 

to properly process the grievance. 

Employees shall initial or sign any documents placed in 

the file to verify their knowledge of these documents. 

Employees may make a written response to any item in 

their personnel file and cause it to be made a permanent 

part of the item to which the response is intended. 

14.3 Copies to employees 

Employees will receive a copy of all personnel 

transactions affecting their status from the Employer 

from the effective date of this agreement forward. These 

changes will usually be for promotions, merit pay 

increases, change from probationary to permanent status, 

any adjustments due to a pay range increase or 
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evaluations. Questions relative to personnel 

transactions should be directed to the employee's 

supervisor or to the Employer. 

14.4 Just and proper cause 

The Employer will not submit to the employee's personnel 

file any subject matter wi t hout just and proper cause. 

14.5 New employee orientation 

The Employer will provide a copy of the Collective 

Bargaining Agreement and a directory of Union officials' 

names and telephone numbers as supplied by the Union to 

new employees at their orientation. 
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ARTICLE 15 

LABOR-MANAGEMENT COMM:ITTEE 

A labor-management committee is hereby established to afford 

employees and management a forum at which to discuss items 

that may be of interest to both parties. The committee shall 

consist of 3 members of the bargaining unit and 3 

representatives of management, selected respectively by the 

union and the Board of Supervisors. Each party shall notify 

the other at least 1 week in advance of each meeting of 

selected members, unless the members have not changed, and 

shall, at least 1 week in advance, exchange agenda items. 

I f either management or the bargaining unit has a topic(s) it 

feels is of importance to justify a Committee meeting, such 

Committee meetings shall be held during the second full week 

of July, October, January and April, at a time and place 

agreed upon at least two weeks in advance by 5 of the 6 

members. Special meetings may be agreed to by two committee 

members, one each from the bargaining unit and management, 

who must notify their co-members of the time, place, and 

agenda for such meetings at l east l week in advance. Meetings 

shall not exceed two hours. Employee members of the committee 

will be paid for any formal meeting time falling within their 

normal working hours. 
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ARTICLE 16 

SAVINGS CLAUSE 
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Should any article, section, or portion thereof, of this 

Agreement be held unlawful and unenforceable by any court of 

competent jurisdiction, such decision of the court shall 

apply only to the specific article, section, or portion 

thereof directly specified in the decision. Upon the issuance 

of such a decision, the parties to this agreement shall 

immediately convene for the purpose of negotiating a 

satisfactory replacement for such article, section, or 

portion thereof. 
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ARTICLE 17 

EFFECTIVE PERIOD AND SIGNATURES 

Except where otherwise provided herein, this agreement shall become 

effective the first day of July, 2021. It shall remain in full 

force and effect until the 30th day of June, 2026. This agreement 

shall be renewed year to year after June 30, 2026, unless either 

party gives notice in writing of a desired change in this agreement 

no later than November 1 of the year immediately prior to the 

expiration date of this agreement. 

This agreement to be executed by their duly authorized 

representatives this 3J)/J-i day of \Jw,-,e..., --~----- 2021. 

JOHNSON COUNTY, IOWA 
BY, • s Board of Supervisors 

~ 
Chairperson 

~od ~~N7UD 
ROD SULLIVAN 

Supervi:~ ,' 
' / 

~/JL 
JONGREEN~ 
Supervisor 

By its bargaining representative 

LORA SHRAMEK 
Human Resources Director 
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Appendix F 

Longevity Schedule 

After 5-10 years: 

$500.00/year 

After 11-15 years: 

$600.00/year 

After 16-20 years 

$700.00/year 

After 21-25 years: 

$800.00/year 

After 26 or more years: 

$1,000.00/year 
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Holiday Schedule 

FY2022 

Independence Day 
Labor Day 
Veterans' Day 
Thanksgiving Day 
Day After Thanksgiving 
Floating Christmas Holiday 
Christmas Day 
New Year's Day 
Martin Luther King, Jr. Day 
President's Day 
Memorial Day 

FY2023 

Independence Day 
Labor Day 
Veterans' Day 
Thanksgiving Day 
Day After Thanksgiving 
Floating Chrismas Holiday 
Christmas Day 
New Year's Day 
Martin Luther King, Jr. Day 
President's Day 
Memorial Day 

FY2024 

Independence Day 
Labor Day 
Veterans' Day 
Thanksgiving Day 
Day After Thanksgiving 
Floating Christmas Holiday 
Christmas Day 
New Year's Day 
Martin Luther King, Jr. Day 
President's Day 
Memorial Day 

Appendix G 

Holiday 

July 4, 2021 
September 6, 2021 
November 11, 2021 
November 25, 2021 
November 26, 2021 
December 23, 2021 
December 25, 2021 

January 1, 2022 
January 17, 2022 

February 21, 2022 
May 30, 2022 

July 4, 2022 
September 5, 2022 
November 11, 2022 
November 24, 2022 
November 25, 2022 
December 23, 2022 
December 25, 2022 

January 1, 2023 
January 16, 2023 

February 20, 2023 
May 29, 2023 

July 4, 2023 
September 4, 2023 
November 11, 2023 
November 23, 2023 
November 24, 2023 
December 26, 2023 
December 25, 2023 

January 1, 2024 
January 15, 2024 

February 19, 2024 
May 27, 2024 
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Day Observed 

Monday July 5, 2021 
Monday September 6, 2021 

Thursday November 11, 2021 
Thursday November 25, 2021 

Friday November 26, 2021 
Thursday December 23, 2021 

Friday December 24, 2021 
Friday December 31, 2021 

Monday January 17, 2022 
Monday February 21, 2022 
Monday May 30, 2022 

Monday July 4, 2022 
Monday September 5, 2022 
Friday November 11, 2022 

Thursday November 24, 2022 
Friday November 25, 2022 
Friday December 23, 2022 

Monday December 26, 2022 
Monday January 2, 2023 
Monday January 16, 2023 
Monday February 20, 2023 
Monday May 29, 2023 

Tuesday July 4, 2023 
Monday September 4, 2023 
Friday November 10, 2023 

Thursday November 23, 2023 
Friday November 24, 2023 

Tuesday December 26, 2023 
Monday December 25, 2023 
Monday January 1, 2024 
Monday January 15, 2024 
Monday February 19, 2024 
Monday May 27, 2024 



FY2025 

Independence Day 
Labor Day 
Veterans' Day 
Thanksgiving Day 
Day After Thanksgiving 
Floating Christmas Holiday 
Christmas Day 
New Year's Day 
Martin Luther King, Jr. Day 
President's Day 
Memorial Day 

FY2026 

Independence Day 
Labor Day 
Veterans' Day 
Thanksgiving Day 
Day After Thanksgiving 
Floating Christmas Holiday 
Christmas Day 
New Year's Day 
Martin Luther King, Jr. Day 
President's Day 
Memorial Day 

July 4, 2024 
September 2, 2024 
November 11, 2024 
November 28, 2024 
November 29, 2024 
December 24, 2024 
December 25, 2024 

January 1, 2025 
January 20, 2025 

February 17, 2025 
May 26, 2025 

July 4, 2025 
September 1, 2025 
November 11, 2025 
November 27, 2025 
November 28, 2025 
December 24, 2025 
December 25, 2025 

January 1, 2026 
January 19, 2026 

February 16, 2026 
May 25, 2026 
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Thursday 
Monday 
Monday 

Thursday 
Friday 

Tuesday 
Wednesday 
Wednesday 

Monday 
Monday 
Monday 

Friday 
Monday 

Tuesday 
Thursday 

Friday 
Wednesday 

Thursday 
Thursday 

Monday 
Monday 
Monday 

July 4, 2024 
September 2, 2024 
November 11, 2024 
November 28, 2024 
November 29, 2024 
December 24, 2024 
December 25, 2024 

January 1, 2025 
January 20, 2025 

February 17, 2025 
May 26, 2025 

July 4, 2025 
September 1, 2025 
November 11, 2025 
November 27, 2025 
November 28, 2025 
December 24, 2025 
December 25, 2025 

January 1, 2026 
January 19, 2026 

February 16, 2026 
May 25, 2026 
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Revision: 

Appendix H 

Back-Up Driver/Dispatch Notification Policy 

February 20, 1999 
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Purpose: 

Policy: 

To provide a process for notifying replacement drivers for scheduled staff 
who are unable to make their scheduled shift due to illness or other 
emergencies. 

Back-up drivers will be scheduled on a daily basis for either morning or 
afternoon/evening time periods. These drivers will be utilized in those 
instances where a driver is unable to perform their scheduled route. A list 
of drivers trained and eligible for performlng dispatch functions wlll also 
be provided to drivers and dispatchers. The AM back-up person is to be 
available from 5:15 AM to 7 AM. The PM back-up person needs to 
available from 12:30 PM to 2:30 PM. 

The following steps are to be taken if an employee is unable to report for 
work: 

1. At least two hours prior to the start of the shift, the employee must 
notify their immediate supervisor. 

Drivers notify the Operations Supervisor 
Dispatchers & Schedulers notify the Billing Supervisor. 

2. If the immediate supervisor is not available, contact either the 
alternative supervisor or the Director. 

Contacts must be made person-to-person by the employee. Messages 
left on answering machines or with other individuals are not automatically 
considered excused. 

Drivers may contact the back-up driver directly if they choose in addition 
to a supervisor. 

Employee's Signature* Date 

Supervisor's Signature Date 

* Your signature indicates that you received a copy oft/tis notice and understand it. 
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2021-2026 Johnson County SEATS 

SIDELETTER OF AGREE:MENT 

The parties mutually agree the Iowa Supreme Court ruling 
allowing same-sex mariiages to occur has removed the 
necessity of maintaining the domestic partner coverage under 
the insurance section of this labor agreement. 

The language is removed from the FY2011 agreementm 
However, should this right to marry be nullified in the future, 
the language, "includes same gender domestic partner'' will be 
reinstated under the insurance se·ction. 

DATED THIS .) ) d DAY OF j (l,1)'1..L!Q)t.1-f , 20 / o. 
(I 

1= 
tJAA_(' _Aue~_ 

&'FOR THE COlJNTY FOR THE UNION 
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JOHNSON CO, /OWA 
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~~ 
COUNTY AUDITOR 



JOHNSON COUNTY 2021-2026 Johnson County SEATS 

Human Resources Department 
Lol'a Shramek, SPHR-Administrator 

December 15, 2011 (formerlyJUJ1.e 21, 2010; November 29, 2007) 

'Earlene Anderson 
AFSCME Business Representative 
305 E Lotte Street 
Blue Grass, IA 52726 

Re: Letter of Understanding for Johnson County SEA TS 

Dear Earlene, 

In negotiations on this contract we agreed to the following: 

With respect to the health insurance plan, Johnson County agreed to continue to: 

Conduct an annual open enrollment during November of each contract year. 

This agreement does not apply to the dental or vision plans. 

We agreed to maintain the existing scheduling for current office personnel Isabelle Klaren. 

We also agreed that the Employer shall send to the Union by US mail on CD on a monthly basis at no cost to the 
Union, the following information: 

1. For Union member bargaining unit employees, the County shall provide name, social security number, and 
home address; 

2. For non-Union member bargaining unit employees, the County shall provide the name. 

This program shall be implemented upon request of the Union. 

Please acknowledge your agreement to this letter of understanding on the signature line below. 

Sincerely, 

Lora Shramek 
Employer Representative 

I acknowledge agreement to this letter of understanding: 

Earlene Anderson 
Bargaining Representative 
AFSCME Council 61 

Date 

FILED 
JOHNSON CO. IOWA 

JUL 2 7 2021 

~Jr.# 
COUNTY AUDITOR 

Johnson County Administration Bldg, • 913 South Dubuque St. •' wa City, IA 52240-4207 • Phone (319)356-6003 • Fax (319)354-4213 
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JOHNSON COUNTY 2021-2026 Johnson County SEA TS 

December 20, 2011 

Earlene Anderson 
AFSCME Business Representative 
3 05 E Lotte Street 
Blue Grass; IA 52726 

Re: Letter of Understanding for Johnson County SEATS 

Dear Earlene, 

Human Resources Depa11ment 
Lora Shramek, SPHR-Administrator 

In negotiations on this contract we agreed to a $150 annual allowance for mechanic work wear: 

The mechanic will be reimbursed up to $150 per fiscal year for the purchase of safety shoes, gloves, winter wear if 
used in performance of duties; and/or (prescription) safety glasses, if uecessary. The allotment must be used within 
18 months. 

Please acknowledge your agreement to this letter of understanding on the signature line below, 

Sincerely, 

Lora Shramek 
Employer Representative 

I acknowledge agreement to this letter of understanding: 

~A,deM,fZI 
Earlene Anderson 
Bargaining Representative 
AFSCME Council 61 

Date 

FILED 
JOHNSON CO. IOWA 

JUL 2 7 2021 

~~ 
COUNTY AUDITOR 

Johnson County Administration Bldg, • 913 South Dubuque St. •~-Na City, IA 52240-4207 • Phone (319)356-6003 • Fax (319)354-4213 
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Johnson JOHNSON COUNTY County 
Human Resources Department 

Lora Shramek, SPHR- Director 

LETTER OF AGREEMENT 

between 

JOHNSON COUNTY BOARD OF SUPERVISORS and AFSCME Local #183 

Johnson County proposes the following changes to the collective bargaining agreement for 
employees In the Johnson County SEATS Department. 

Artic!t L Holidays 

1. Effective January 1, 2022: 

A. Sectfon 7.1 Holidays recogni7.ed -Added Juneteenth. 

Article 1 o Va~atlons 

1. Effective January 1, 2022: 

A. Section 10.1 Eligibility - Increased starting vacation from two (2) to three (3) weeks 
as earned. 

2. Effective July 1, 2023: 

A Section 10.1 Eligibility - Change to read: 

Every fulltime employee accrues vacation a s follows: 

During the first year of -employment through the fourth year ... 

. • , . • . . . . . . . . . . . . • • • • . . ; 4'-we Three weeks 

During the fifth through the ninth year .... ~hree ~ weeks 

During the tenth through the nineteenth year , .. ~ Five weeks 

During the twentieth or later years .. , .... . -E!;i-ve Six weeks 

Jobtl.!on Coulll)' Adtlllnistrallon llhlg. • 913 South Dubuque St, ♦ l1Jwa City, IA 52240-4207 • Phone (J1!>)3S<l-<iQ0J • l'v.x (Jl9)339-618l 



Earned vacation will be prorated biweekly according to time 

worked. Al l paid leaves count as time worked. Accumul ated 

vacation, not including the personal day or vacation converted 

from sick leave, shall appear on employees' paychecks. 

Part-time employees working 20 or more hours per week shall 

accrue vacation a t half the rate provi ded herein for full-time 

employees . 

Vacation for an empl oyee hired through J une 30, 2023 may 

accumulate up to twice the employee's annual accrual amount not 

to exceed 10 weeks payout at time of seEaration) . pltls up to 

four and a half (4.5 days) vacation aec.rued-f.rom sick leave 

eo1w•eroion. Vacation for an employee hi.red July 1, 2023 or 

after may accumulate up to one times the employee's annual 

a ccrua l amount. Vacation accrual in excess of this amount shall 

be forfeited, and the employee shall accrue no additional 

vacation until the total accumulation is reduced below the 

maximum amount. 

8rtJc1e 6 Wages/Loom,~ 

1. l;:ffective July 1, 2023: 

A. Section 6.1 Wage schedule ~ Change to read: 

Employees will be paid: 

A. In contract year 2021-22 according to the wage schedules 

in Appendix A attached to this contract; 

B. !n contract year 2022-23 according to t he wage schedules 

in Appendix B attached to this contract; 

Johnson County Allm!nistrntlon Bldl!. • 913 Soull1 Dub11gue St. • Iowa City, IA 512404201 • Phon11 (3l9)356-ti0UJ ♦ Fax (Jl9)3l9-618.2 



C. An employee hired through June 30 , 2023 can accrue vacation 
time up to a maximum of 2 t i mes his /her annual entitlement. 
An emEl oyee hired a f ter July 1, 2023 can accrue vacation 
time up to a maximum of 1 times his/her annual entitlement. 

D. Vacation t i me shall be accumulated at a pro.rated basis from 
the f irst day of employment. 

8. Section 6.5 Vacation rights in case of layoff or separation• Change to read: 

'Any employee who is .laid off, discharged, retired, or separated 
f r om t he service of the Employer for any rea son prior 
to taking his/her vacation, shall be compensated in cash for the 
unused vacation he/she has accumulated at the t ime of separation 
(not to exceed 10 weeks). 

Art~Je 9 Wages 

3. Effective July 1, 2023: 

A. Section 9.1 Wage schedule - Change third through fifth paragraphs to reed: 

The parties agree that each step in t he wage schedule will be 
increased by ~aaa a--aalf four percent (~ !% ) effective July 1, 
2023, reflected in Appendix C- 2. Step increases shall be granted as 
they f all due on employees ' anniversary dates during the contract 
year 2023-2024. 

The pa rties agree that each step in the wage schedule will b€ 
increas~d by two and three quarter percent (2.75%) e ffective July 1, 
2024, reflected in ~ppendix D-2. Step i ncreases shall be granted as 
they fall due on empl oyees' anniver sary dat es during t he contract 
year 2024- 2025. 

The parties agree that each step in the wage schedule will be 
incr eased by three percemt (3%) e ffective July 1, 2025, reflected in 
Appendix E-2. Step increases shall be granted as t hey fall due on 
employees 'anniversary dates during the contract year 2025-2026. 

The new wage matrices are marked Appendix C-2, D~2, and e .. 2 and are attached hereto. 

FOR THE EMPLOYER 

M?:71 /'I, 2.D2-5 
DATE DATE 

Johnson C1111nty Adm(nM.ra1!011 Bldg. • 'JlJ Sonlh D11huquc St, •. low& City, IA !122-10-4207 • Phone (JI 9)3S6-600J • ll11x (Jl9)33'J.6182 







Appendix A 

FY 2022 
Johnson County SEATS 

Longevity expressed in hours of seniority 

EFFECTIVE 7/1/21 - 6/30/22 
2.00% 

0 1040 
Job Classification -1039 -2079 

Driver/Maintenance $ 19.95 $ 20.74 $ 

Dispatcher/Scheduler $ 21 .39 $ 22.08 $ 

Training/Maintenance Coordinator $ 23.57 $ 24.29 $ 

Mechanic I $ 24.46 $ 26.00 $ 

Mechanic II $ 25.77 $ 28.47 $ 

42 

2021-2026 Johnson County SEA TS 

2080 
-4159 

21 .50 $ 

22.95 $ 

25.19 $ 

27.33 $ 

29.52 $ 

4160 6240 8320+ 
-6239 -8319 

22.20 $ 23.10 $ 23.77 

23.64 $ 24.51 $ 25.19 

25.92 $ 26.78 $ 27.51 

28.85 $ 30.43 $ 31 .65 

30.62 $ 31.81 $ 33.07 

FILED 
JOHNSON CO. IOWA 

JUL 2 7 2021 

~~ 
COUNTY AUDITOR 



Appendix B 

FY 2023 
Johnson County SEATS 

Longevity expressed in hours of seniority 

EFFECTIVE 7/1/22 - 6/30/23 
2.25% 

0 1040 
Job Classification -1039 -2079 

Driver/Maintenance $ 20.40 $ 21.21 $ 

Dispatcher/Scheduler $ 21.87 $ 22.58 $ 

Training/Maintenance Coordinator $ 24.10 $ 24.84 $ 

Mechanic I $ 25.01 $ 26.59 $ 

Mechanic II $ 26.35 $ 29.11 $ 

43 

2021-2026 Johnson County SEATS 

2080 4160 
-4159 -6239 

21.98 $ 22.70 

23.47 $ 24.17 

25.76 $ 26.50 

27.94 $ 29.50 

30.18 $ 31.31 

6240 8320+ 
-8319 

$ 23.62 $ 24.30 

$ 25.06 $ 25.76 

$ 27.38 $ 28.13 

$ 31.11 $ 32.36 

$ 32.53 $ 33.81 

FILED 
JOHNSON CO. IOWA 

JUL 2 7 2021 

~w 
COUNTY AUDITOR 



Appendix C 

FY 2024 
Johnson County SEATS 

Longevity expressed in hours of seniority 

EFFECTIVE 7/1/23 - 6/30/24 
2.50% 

0 1040 
Job Classification -1039 -2079 

Driver/Maintenance $ 20.91 $ 21 .74 $ 

Dispatcher/Scheduler $ 22.42 $ 23.14 $ 

Training/Maintenance Coordinator $ 24.70 $ 25.46 $ 

Mechanic I $ 25.64 $ 27.25 $ 

Mechanic II $ 27.01 $ 29.84 $ 

44 

2021-2026 Johnson County SEA TS 

2080 4160 
-4159 -6239 

22.53 $ 23.27 

24.06 $ 24.77 

26.40 $ 27.16 

28.64 $ 30.24 

30.93 $ 32.09 

6240 8320+ 
-8319 

$ 24.21 $ 24.91 

$ 25.69 $ 26.40 

$ 28.06 $ 28.83 

$ 31.89 $ 33.17 

$ 33.34 $ 34.66 

FILED 
JOHNSON CO. IOWA 

JUL 2 7 2021 

~~ 
COUNTY AUDITOR 



Appendix D 

FY 2025 
Johnson County SEATS 

Longevity expressed in hours of seniority 

EFFECTIVE 7/1/24 - 6/30/25 
2.75% 

0 1040 
Job Classification -1039 -2079 

Driver/Maintenance $ 21.49 $ 22.34 $ 

Dispatcher/Scheduler $ 23.04 $ 23.78 $ 

Training/Maintenance Coordinator $ 25.38 $ 26.16 $ 

Mechanic I $ 26.35 $ 28.00 $ 

Mechanic II $ 27.75 $ 30.66 $ 

45 

2021-2026 Johnson County SEA TS 

2080 4160 
-4159 -6239 

23.15 $ 23.91 $ 

24.72 $ 25.45 $ 

27.13 $ 27.91 $ 

29.43 $ 31.07 $ 

31.78 $ 32.97 $ 

6240 8320+ 
-8319 

24.88 $ 25.60 

26.40 $ 27.13 

28.83 $ 29.62 

32.77 $ 34.08 

34.26 $ 35.61 

FILED 
JOHNSON CO. lOWA 

JUL 2 7 2021 

~~ 
COUNTY AUDITOR 



Appendix E 

FY 2026 
Johnson County SEATS 

Longevity expressed ln hours of seniority 

EFFECTIVE 7/1/25 - 6/30/26 
3.00% 

0 1040 
Job Classification -1039 -2079 

Driver/Maintenance $ 22.13 $ 23.01 $ 

Dispatcher/Scheduler $ 23.73 $ 24.49 $ 

Training/Maintenance Coordinator $ 26.14 $ 26.94 $ 

Mechanic I $ 27.14 $ 28.84 $ 

Mechanic II $ 28.58 $ 31 .58 $ 

46 

2021-2026 Johnson County SEATS 

2080 4160 
-4159 -6239 

23.84 $ 24.63 

25.46 $ 26.21 

27.94 $ 28.75 

30.31 $ 32.00 

32.73 $ 33.96 

6240 8320+ 
-8319 

$ 25.63 $ 26.37 

$ 27.19 $ 27.94 

$ 29.69 $ 30.51 

$ 33.75 $ 35.10 

$ 35.29 $ 36.68 

FILED 
JOHNSON CO. IOWA 

JUL 2 7 2021 

~~ 
COUNTY AUDITOR 



Appendix C-2
 
FY 2024
Johnson County SEATS

Longevity expressed in hours of seniority

EFFECTIVE 7/1/23 - 6/30/24
4.00%

0 1040 2080 4160 6240 8320+
Job Classification -1039 -2079 -4159 -6239 -8319

      
Driver/Maintenance 21.22$      22.06$    22.86$    23.61$    24.56$    25.27$    

Dispatcher/Scheduler 22.74$      23.48$    24.41$    25.14$    26.06$    26.79$    

Training/Maintenance Coordinator 25.06$      25.83$    26.79$    27.56$    28.48$    29.26$    

Mechanic I 26.01$      27.65$    29.06$    30.68$    32.35$    33.65$    

Mechanic II 27.40$      30.27$    31.39$    32.56$    33.83$    35.16$    



Appendix D-2
 
FY 2025
Johnson County SEATS

Longevity expressed in hours of seniority

EFFECTIVE 7/1/24 - 6/30/25
2.75%

0 1040 2080 4160 6240 8320+
Job Classification -1039 -2079 -4159 -6239 -8319

      
Driver/Maintenance 21.80$      22.67$    23.49$    24.26$    25.24$    25.96$    

Dispatcher/Scheduler 23.37$      24.13$    25.08$    25.83$    26.78$    27.53$    

Training/Maintenance Coordinator 25.75$      26.54$    27.53$    28.32$    29.26$    30.06$    

Mechanic I 26.73$      28.41$    29.86$    31.52$    33.24$    34.58$    

Mechanic II 28.15$      31.10$    32.25$    33.46$    34.76$    36.13$    



Appendix E-2
 
FY 2026
Johnson County SEATS

Longevity expressed in hours of seniority

EFFECTIVE 7/1/25 - 6/30/26
3.00%

0 1040 2080 4160 6240 8320+
Job Classification -1039 -2079 -4159 -6239 -8319

      
Driver/Maintenance 22.45$      23.35$    24.19$    24.99$    26.00$    26.74$    

Dispatcher/Scheduler 24.07$      24.85$    25.83$    26.60$    27.58$    28.36$    

Training/Maintenance Coordinator 26.52$      27.34$    28.36$    29.17$    30.14$    30.96$    

Mechanic I 27.53$      29.26$    30.76$    32.47$    34.24$    35.62$    

Mechanic II 28.99$      32.03$    33.22$    34.46$    35.80$    37.21$    



 , do hereby I,         
acknowledge receipt of a copy of the Collective Bargaining Agreement for Local 183 AFSCME 
SEATS Employees. 

Signature of Individual 

Date 

IN THE EVENT THIS REQUEST IS MADE BY THE INDIVIDUAL’S PERSONAL REPRESENTATIVE 

Signature of personal representative   Date 

Legal authority of personal representative 

ACKNOWLEDGEMENT OF RECEIPT OF 
COLLECTIVE BARGAINING AGREEMENT 
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